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ABSTRACT

This publication provides highlights from a
conference of the National Occupational Information Coordinating
Committee (NOICC) and the State Occupational Information Coordinating
Committees (SOICCs). Highlights of presentations include the
following: (1) NOICC initiatives reflect an integrated, long-range
planning ajsproach; (2) business, government, the edncational system,
and other community organizations can help the United States in its
transition into the 21st century; (3) a legislative issues panel
clarified House and Senate versions of the reauthorization of the
Carl Perkins Vocational Education Act; (4) an expanded role for
NOICC/SOICC can be seen in the new vocational legislation; (5)
National Career Development Guidelines reveal new strategies for
networking and coordination; (6) the guidelines can be applied to a
variety of priorities, innovations, and reform movements; and (7) it
is a question whether the lack of skilled workers is a myth or a
reality. Reaction groups identified legislative needs in the
following areas: Career Information Delivery Systems (CIDS); career
development/career information; labor market information;
Occupational Information Systems (0IS8s); NOICC/SOICC; and specCidal
needs. Highlights ar¢ provided of selected workshops that addressed
innovative strategies to aid at-risk students; the versatility of
census data; combining the efforts of the Alabama SOICC and
vocational centers to meet the needs of disadvantaged and disabled
students; the status of a project to develop national units of
analysis including higher educat’on; a working partnership between
school counselors and Maine SOICC; a unique OIS in the Netherlands
that uses artificial intelligence; shadowing of employees to
experience occupations in hospitality and tourism; integration of
CIDS into counselor eAucation programs; and creation of an economic
development and employer planning system by a tristate consortium. A
participants' list is provided. (YLB)
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Photo Highlights

Don Sullivan and colleague had a
moment with our honored speaker
Senator Orrin Hatch and his

staff person Ronald Madsen.

So much to do—so little time!
Sandra M. Heath and Robbie C. Ryan

ponder their next moves.

Monday’s lunch outdoors
on the Exhibit Hall Terrace.

Thirteen exhibitors attracted
interest from all ages.
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Bruce McKinlay condticted one
of thirteen Vendor Roundtables.

The path to the Exhibit Hall
in the Snowbird Center was a
Lreathtaking experience.

Our gracious host,

SOICC Committee members,
(from left) Max Lowe,

Lynn Jensen, Reta Oram,
Douglass Jex, Brad Barber,
Randy Rogers.

Mary Beth McCormac was recognized
for her outstanding contributions. Her
spouse Ralph Goetz received a Certificate
of Endurance, and Emma i1eceived a big
hug from Mrs. Lester.
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Utah SOICC Hosts
1990 SOICC Conference

NOICC Initiatives Reflect
an Integrated, Long-Range
Planning Approach

Conference Session Highlights

Reta Oram, Utah
SOICC Director, wel-
comed participants to
the Thirteenth Annual
National SOICC Con-
ference. The theme of
the conference was
Initiatives for the 90's.
Opening remarks were

made by Juliette
Noone Lester, Executive Director of NOICC; Palmer DePaulis, Mayor of
Salt Lake City; U.S. Senator for Utah, Orrin Hatch; John Florez, Deputy As-
sistant Secretary for Employment and Training; and Doug Bischoff, Deputy
Chief of Staff for Governor Norman Bangerter.

Juliette Noone Lester, Executive Director of NOICC, gave a brief history of
Utah to arient conference-goers .0 the place and time. She said that
NOICC's recent emphasis on long-range Basic Assistance Grant siate plans
has resulted in more comprehensive data with which to respond to Con-
gressional committees and staffs. It has enabled her to emphasize an in-
tegrative approach to career development, training and delivery of
occupational and career information. More important, she noted, is that
the three-year plan positions states better to meet the needs of the agen-
cies, organizations and public they serve.

Recent NOICC activities that represent this integrated approach include:

» A Gallup Poll on “Workplace and Career Information” for the Na-
tional Career Development Association and NOICC at set these
issues on the public agenda. Sixty-five percent of th- American
public said they want more occupational and career information;
75% of adults said they would get more occupational information
if they could start over.

» The development of the National Career Development Guidelines
has provided a framework for state and local efforts linking career
information and career development competencies from kindergar-
ten through adulthood. Guidelines implementation efforts were ex-
panded to 27 states. NOICC also sponsored Guidelines Leadership
training to which 46 states sent teams.

» Thirty-nine states are inservicing counselors through the Improve
Career Decision Making workshops, providing them with the up-to-
date career information that is collected by other agencies.
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» To expand our ability
to reach others with
our message, NOICC
cooperated with the
Department of Educa-
tion and other
partners to conduct
“Introduction to
Career Development”
by satellite. The broad-
cast reached over
2,000 at 167 sites in
five states.

» The ACE Consortium
(Audiovisual Career In- Juliette Noone Lester introduces Senator

formation Delivery Orrin Hatch during the opening session.
Systems Enhance-

ment) also helped us

expand our reach via video mode. Both job interview and job hunt-
ing videotapes have been developed.

» The Department of Defense funded several special projects jointly
with NOICC. CIVTRAIM (Civilian Training Inventory) is up at 151
Naval Reserve Centers in 36 states, providing a database of 46,000
programs at 8,000 insticutions that are sources of training for reser-
vists.

» DoD also coilaborated with NOICC and the Veterans Employment
and Training Service of the Department of Labor to develop the
COLMIS (Civilian Qecupational arid Labor Market Information Sys-
tem) to assist military separatees in making the transition to civilian
employment, It is being tested at 22 military installations by four
services.

The foregoing were projects aimed at the individual decision maker/coun-
selor client base, Projects airaed at our second client base—planners and
administrators of vocational education and training programs—include:

» The Economic Development and Employer Planning System being
developed by a consortium of SOICC's in Pennsylvania, Ohio and

Jan Staggs, SOICC
Director for lllinois,
received the John
Niemeyer Award
presented by Carol
Kososki, Director of
the South Carolina
SOICC and 1989
Niemeyer Honoree.,
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New Jersey. It uses the original Occupational Information System
(O19) as a base to develop planning information for employers and
economic development planners.

» The Higher Educztion Units of Analysis, a report on which will be
issued next fall.

» Atraining package and cadre of experts are being developed to
deliver training on using the OIS for planning educational and train-
ing programs.

Finally, NOICC will embark on a new 5-Year Long-Range Plan that wili ad-
dress the new Carl Perkins Vocational Education Act and potential amend-
ments to the Job Training Partnership Act.

Mrs. Lester expressed her gratitude to the conference cooperating organiza-
tions: ICESA LMI Committee, ACSCI, the

Guidance Supervisors, and NASOICC for
their support of the conference. She con-
cluded by thanking Utah both for hosting
the conference, and for its assistance in
developing the Micro-Matrix Projections Sys-
tem that has become integral to the SOICCs’
databases.

Senator Orrin Hatch discussed the transition
of America into the 21st century and what
business, government, the educational sys-
tem, and other community organizations

can do to help America be a country ready,
willing and able to compete in the global Senatar Orrin Hatch
marketplace. The mismatch of jobs in

demand and skills in supply will intensify. By improving education in
America, we can ensure that our young people can take over the
workplace in the 21st century. The first step is to demonstrate collective
resolve, to assume busir.ess education partnerships, to encourage legisla-
tion which opens programs to people with disabilities and people from
minority groups. We need to resolve the competency issues by consider-
ing what can be done in our local communities. We have a hidden agen-
da: to eliminate poverty in America. It is a long-term by-product of
enthusiastic and effective business-community-education partnerships to
improve skill levels and maintain U.S. international standing.

Carol Kososki received
the NASOICC President’s
Award, presented by Bob
Sherer, President, National
Association of State Oc-
cupational Information
Coordinating Committees
(NASOICC).
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Legislative Issues Panel
Clarifies House and Senate
Versions of Perkins
Reauthorization

John Florez presented two Department of Labor goals of institutional
leadership: to strengthen the workforce and to improve economic oppor-
tunities. Dynamic changes are taking place with a2 new revolution of tech-
nology and globalization. Major issues to consider in this context are how
effective we are as governmental agencies, how well we communicate our
information to the public, and how we will renew our missions as institu-
tions. Strategic planning for institutional renewal is critical. We may need
to redefine our missions.

The Department of Labor has convened educators and the business com-
munity to examine such issues as workplace learning, school to work plan-
ning, and upgrading of the Dictionary of Occupational Titles. To bring
change to this country we need to reach the public. The NOICC/SOICC
network can help with this effort.

June L. Harris, Legislative Specialist with the U.S. House of Representatives
Committee on Education and Labor and Laura Morris, Special Assistant to
Senator Ernest F. Hollings, discussed legislative changes. Carol Kososki,
South Carolina SOICC Director, facilitated the general session.

Dr. Harris explained the differences between the
House and Senate versions of the reauthoriza-
tion of the Carl Perkins Vocational Education
Act. Detailing the guidance and counseling and
NOICC/SOICC provisions of both bills, Dr.
Harris explained that the House version
proposes to authorize $30 million for FY 1990
and similar sums for FY 1991-95 for career
guidance and counseling programs. The Senate
version contains no similar provision, but folds
the separate authorization into the National
Demonstration Programs under Title 1V and per-
mits funds under the basic State grant to be used
for guidance and counseling purposes. She fur-
ther explained that the House bill, but not the Senate amendment, would
require the state to use information gathered by NOICC in developing the
state plan. Both bills provide nearly identical provisions in labeling a
separate section “National Occupations Information Coordinating

June L. Harris

Mildred Nichols,
Director of the Rhod=
Island SOICC, received
the award for
NOICC/soIcC
Network Leadership
and Support.
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Steve Rosenow, Coordinator
of the National Crosswalk
Service Center and member
of the lowa SOICC staff,
received the award for
Innovative Ideas and
Activities in Support of the
NOICC/SOICC Mission.

Committee” and would authorize a study of labor market outcomes of
vocational education by NOICC. The House bill reserves not less than $6
million for the functions of NOICC and SOICCs. The Senate amendment
reserves 22 percent of the national funds under the Perkins Act.

Laura Morris commented on the appropriations process and explained the
importance of notifying Congressional delegations of NOICC/SOICC
funding needs: $6 million from Education and $6 million from Labor for
FY 1991, Since the House has already passed a 1991 Labor appropriation
of only $2.5 million for NOICC/SOICC (down by $1.6 million from the cur-
rent level), Morris emphasized the necessity of persuading the Senate
Appropriations Committee to pass a $6 million Labor appropriation for
NOICC/SOICC. In addition, we should urge members of the House to
recede to the Senate in conference. She fur.her urged us to be vocal in
explaining our program successes and achievements and to consider com-
munication with policy makers as a normal part of our job responsibilities.

Stern Sees Expanded Role National and State Occupational Infermation Coordinating Committees
for NOICC/SOICC in New will play key roles in the implementation of the Carl D. Perkins Vocational
Vocational Legislation and Applied Technology Education Act, according to Barry Stern, Deputy

Assistant Secvetary for the Office of Vocational
and Adult Education (OVAE). In his keynote ad-
dress, Stern reportec! that the new legislation will
emphasize tech/prep programs, 2+2 programs
linking high schoo's and community colleges,
performance stancards, and the integration of
academic and vocational programs.

SOICCs and their Occupational Information Sys-
tems will be major sources of information for the
assessment required in state plans. He indicated L]
that labor market demand must be demonstrated 1
for state plans to be approved. The skill content
of jobs must aiso be described. This represents a  Barry Stern

departure from past economic overviews and

general descriptions of state and local labor markets. “Occupational infor-
mation of the future will be more like a moving picture than a snapshot,”
Stern predicted.

5
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Guidelines Pilots Reveal
New Strategies

The National Career Developme.t Guidelines may serve as prototypes for
performance standards in vocational programs. These standards, which
must be in piace by July 1993, will be developed by each state within the
broad parameters established by the U.S. Department of Education. OVAE
will develop a new vocational education information system which
focuses on the supply side of programs—enroliments completers, courses,
expenditures, program outcomes and learning achievemen:s. Teacher
supply information, including courses, wages and part-tinte or full-time
status, will also be developed. SOICCs will have opportunities to provide
input into this system to assure that it is complementary to existing occupa-
tional demand/supply systems.

Overall, the Act will focus most of its resources on special needs popula-
tions. Career information delivery systems will be important resources as
educational planning and career decision-making are emphasized.

In closing, Stern challenged the NOICC/SOICC network to set up its own
set of performance standards. These standards must not focus on what is
being done, but on what happens as a result of what is being done.

Walt Weab of NOICC gave an overview of the National Career Develop-
ment Guidelines initiatives for networking and coordination with agencies
and organizations at national, state and local levels. Development of the
Guidelines impacted language for career guidance and counseling in the
reauthorization of the Carl Perkins Act, providing that NOICC/SOICC “con-
tinue leadership for outcome-guided programs.” Webb indicated that the
Guidelines effort will help move us forward in the area of career develop-
ment and be a part of educational reform as we enter the next century.

Juliet V. Miller, the lead consultant for NOICC on the National Career
Development Guidelines, completed site visits to four local sites in the
spring of 1990. Reporting on her visits at the 1990 National SOICC
Conference, Miller highlighted pre/post changes in assistance to master
the competencies, program changes, and additional benef' s for
administrators, counselors, teachers, faculty members, parents,

and employers.

Pre/post project assistance most notably increased for the following com-
petencies: understanding growth and change; benefits of education and

John Cosgrove, Director
of the Minnesota SOICC,
received the award for
Special Achievement in the
Development and Delivery
of Program Planning
Information.
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training; relationship between education and work; job seeking, obtaining,
maintaining and changing skills; relationship between work and societal
needs; changes in male and female roles; anc career planning skills. Over-
all, competencies related to educational and occupational exploration dis-
played the greatest increase in assistance.

Program changes focused on student outcomes, the program plan, leader-
ship, staffing, facilities, and budget. Positive student outcomes were corre-
lated with the degree of their specificity. Comprehensive career guidance
and counseling plans were more likely to be in place. Persistent problems
in program leadership and staffing were noted, as were their relationship to
budgetary limitations. Staff had made considerable efforts to upgrade
facilities and acquire materials.
Based on pilot site feedback, Miller recommends that new sites:

» Identify a coordinator

» Develop a cohesive steering committee

» Make participation voluntary

» Useexisting ideas as much as possible

» Provide practical training

» Keep momentum going

Adult Career Development:
Crisis or Plan?

Career planning and development are foreign concepts to many adults,
accustomed to a world in which jobs and opportunities were plentiful.
Today, many Americans discover the need for career planning and
development when crises strike: the plant is closed, the company is down-
sized, new technology is introduced, and old skills are no longer needed.
This crisis management approach may address the immediate situation if
the person finds a new job, but offers little in terms of career decisions and
development.

Jane Geodman, Associate Director of Oakland University’s Continuum
Center, described the “service provider perspective” in which the services
offered by a wide range of programs are driven by funding levels and the
agencies that administer them. In the public sector, she distinguished
between the medical and educational models, one focusing on diagnosis

Curtis Shumaker,
Director of the
Oklahoma SOICC,
received the award for
Special Achievement in
the Development and
Delivery of Career
Information.
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Collison Relates Guidelines
and Educational Priorities

and cure, the other focusing on sequential learning activities. Similar
phenomena exist in the private sector, and she reported that a long term,
person-centered approach is rarely included.

Turning to the “professional perspective,” Goodman described a career
development approach based on the National Career Development
Guidelines appropriate for older adults, youth entering the workforce, and
poorly educated adults. Initiatives which address the needs of these
groups include:

» Company and oreanizational ca::»:r development programs

» Tuition assistance

» Employee motivation

» Union/management career development programs

» Job security

» Consumer-oriented career development governmental initiative

» The Partnership for American Vccational Education (PAVE)
“Developing a Quality Workforce through Employee Growth
and Development” program

Goodman looks forward to a better world in which career development
has truly been integrated from the early years through adulthood. This
new world would provide open access to a wide range of career develop-
ment services throughout the public and private sectors. These services
would protect individual privacy and would be generally available, trans-
ferable, and as routine as regular dental checkups!

Changing priorities, trends and cycles characterize the American educa-
tional system. For innovation and new priorities to be taken seriously and
acted upon, educators must see them as things they know are needed and
wanted, according to Brooke Collison, Associate Professor in the Depart-
ment of Counselor Education & College Student Services Administration at
Oregon State University and Guidelines cadre member. Collison con-
cluded that the Guidelines represent “developmental evolution” in
education.

He asserted that the organizing themes of self-knowledge, educational and
occupational exploration and career planning and their related competen-
cies were appropriate for youth from all experiential, socioeconomic and
cultural backgrounds. He further proposed that the success of the
Guidelines will be cependent upon the “degree to which the activities
associated with the Guidelines are identified, described and evaluated.”

The long term impact of the Guidelines will be seen in the extent to which
they can be applied to a variety of priorities, innovations and reform move-
ments. Their transferability and adaptability, coupled with the potential to
address conditions in a changing society, will determine their future.

8 12



Lack of Skilled Workers: Garth Mangum, Professor of Economics and Management, Human Resour-

Myth or Reality? ces Institute, University of Utah, reviewed past and future labor market
trends. He said that future trends invoive
critical changes in skills and training, labor
shortages, and lack of job opportunities.

Historically, the United States labor market
has gone through cycles of high and low un-
employment with periods of worker
s.:spluses and shortages. There will be
many critical changes affecting training re-
quirements and job opportunities in the
years ahead. Employers will never have
enough skilled workers to meet their exact
naeds at reasonable wages. Job seekers will
never find enough good jobs with the
proper working conditions and benefits.
Nevertheless, the national labor market,
large and diverse as it is, operates well, matching workers and jobs in a
relatively efficient manner.

Garth Mangum

Mangum applauded NOICC/SOICC efforts to improve workers' abilities to
make informed career decisions and thus improve the effectiveness of the
job markeat.

Reaction Groups Identify Conference participants broke into groups to ident..y specific needs and
Legislation Needs strategies for their particular areas, Following are the recommendations
from each group:

1. Career Information Delivery Systems (CIDS): Need for legislation that
addresses how information is applied in helping students/clients make
successful career
decisionsand how CIDS |
and career information i
can be integrated into in-
dividual programs; need
for a comprehensive
evaluation of career infor-
mation systems and com-
mon assessments for
measuring the impact of
CIDS; need for additional
funding of CIDS.

2, Career Development/Career Information: Need for Carl Perkins Voca-
tional Education Act and Applied Technology Act to direct appropria-
tions at career guidance.

3. Labor Market Information (LMI): Need to document and assess the
impact and use of LM.

BEST COPY AVAILABLE
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Checkbooks, Bucks
Aid At-Risk Students

4. Occupational Information Systems (O1S): Need for OIS program
evaluation to measure labor market effects separately from educational
effects, skill-based classifications, and achievement of competencies.

5. NOICC/SOICC: Need for assessment of the impact of NOICC's and
SOICCs' roles, performance, scope and function with emphasis on ac-
countability; need
for implem:zntation
of the National
Career Develop-
ment Guidelines to
help decrease
dropout 1 tes and
improve enrnll-
ments.

6. Special Needs:
Need for definition
of special popula-
tions to be served:
clarify their charac-
teristics; define the populations more accurately; and establish
guidelines on how they should be served. Need for flexibility in set-
ting state priorities for targeted populations; performance standards
that account for curriculum integration; outcome measures; assurance
of services; uses of funds; allocation of funds; and placement ard fol-
low through.

Highlights of Selected Workshops

Finding innovative strategies to keep at-risk students learning is a challenge
across the country. Kim Holaway gave an overview of Marana Plus (Per-
sonalized Leamning for Ultimate Success), the Marana Unified School
District’s expanded alternative program for at-risk students. It offers
dropouts and potential dropouts an alternative strategy for learning and the
opportunity to obtain a high school diploma.

Roger Lambert demonstrated Wisconsin’s “Make a Better Buck” software
program which approaches career development through financial need. It
helps at-risk students and teenage parents relate their economic need to
career choices. Exercises involving budgeting, career choice and child
care were shown. Students make decisions about lifestyle choices and
compare their choices to real costs of living. Higher wage occupations are
emphasized to (1) support the idea that single parents and families with
child care needs require higher income levels, and (2) promote the idea
that minimum wage nccupations imay lack sufficient earninge for their life-
style choices. Users learn how to select child care and estimate costs.

-~ -
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e
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Census Data
Display Versatility

- u.

SOICC, Cav« ¢ Zducation
Team for the “Forgotten Half”

Rich Feller, Professor

of Counseling and

Career Development at
Colorado State University,
and Dennis Angle, Di ector
of Kansas Careers, received
Contributor’s Awards in
Recognition of Significant
Contributions 1o the Goals
of the NOICC/SOICC
Network.

-

Demographic and census data can be important components of counselor
training and economic development background information, accorcling to
Paul Voss, Director of the Applied Population Laboratory at the University
of Wisconsin-Madison. In particular, these data illustrate how several
demographic trends will affect the workforce of the 1990s.

The pace of population change constitutes the context within which other
changes must be analyzed. Voss predicts this decade will witness consid-
erable variation in new job growth rates and labor force growth rates
among states. Other widespread demographic forces influencing 1abor
force change in the 1990s include the aging of the population and the con-
tinued increase in female labor force participation.

The combined efforts of the Alabama SOICC and Vocational Centers meet
the needs of disadvantaged and disabled students as defined in the 1976
Vocational Education Amendments. Jonnie Griffin, Assistant Alabama
SOICC Director,
described the team ef-
fort of career education
and SOICC to help
prepare young people
for employability.
Alabama created a pro-
gram to incorporate
career development ac-
tivities for all students in
grades 8-12 as part of
the curriculum. One-
third of the comprehen-
sive guidance program
is devoted to career ac-  Laura Ward (left) and Jonnie Griffin (right)

tivities. At the ninth

grade level, all students are given an aptitude and interest assessment. Ac-
commodations are made for students with exceptions for assessment ad-
ministration.

Special education classes have incorporated the use of SOICC career
information as a part of their curriculum to teach keyboarding and career
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National Units of Analysis
Include Higher Education

School Counselors
and SOICC:
A Working Partnership

information. The SOICC career information system is simple and allows
students the opportunity to be successful while working on the computer.
Special education students can receive career information in relationship
to their recognized disabilities through the use of the aptitude and interest-
related information in the state occupational file.

Laura Ward, Guidance and Placement Coordinator for the Montgomery
Area Vocational Center, stressed that preparation for the world of work
includes not only the attainment of specific job skills, but also the acquisi-
tion of desirable affective competencies such as employability skills. A
state-developed curriculum guide entitled “Employability Skills” with both
a student resource booklet and an instructional guide is used. The instruc-
tional guide is organized around a learning project such as "Work Habits
and Interpersonal Skills.” Each lesson includes a competency statement,
performance objectives, suggested instructional activities, and follow-
through activity. Teachers and counselors believe that these materials help
to make their students ..1ore employable.

Pam Frugoli and Eleanor Morgenthau presented the status of the project to
develop national units of analysis including higher education. The presen-
tation focused on the need for inclusion of the higher education data into
the units of analysis, the approach taken in developing the higher educa-
tion units, and the

resources utilized in
gathering the data.

Frugoli and Morgen-
thau emphasized the
importance of the nar-
ratives associated with
each of the units of
analysis or clusters

developed in the Pam Frugoli of NOICC
interpretation of the

data for planning. Discussion on how to modify the units to fit local needs
stressed use of justifiable data resources. The future direction of this
project included: the national review of the units of analysis with narra-
tives; the revision of the vocational education units and the integration of
these with the higher education units; development cf vocational educa-
tion narratives; and the release to states. The presenters emphasized that
the updating process is continuous.

In Maine, the Department of Education and the SOICC have collaborated
in the deveiopment and implementation of Planning to Realize Education
Potential (PREP), an 8th grade curriculum that introduces key concepts
related to career and occupational choice. Nancy Ferry and Susan Brown
presented PREP by involving participants in selected curriculum activities
including one that involved a dictatorship!

The PREP curriculum has a computer component that was implemented in
Maine schools through a grant application process which featured grants

] ]
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in the amount of ¢::w-half the cost of the relevant computer software
(Choices Jr. or Discover Jr.). The nine lessons in the curriculum each fea-
ture a key concept which illustrates the importance of career choices. The
curriculum has been implemented in 85 percent of 8th grades.

A currir.ulum guide for high schools, Future Building, has been developed
and is available for $10.00 payable to the State of Maine, from Nancy
Perry, State House Station #23, Augusta, Maine 04333,

The session highlighted criteria that are essential for collaborative SOICC
or other agency enterprises. These are:

» Establish contacts before they are needed
» Use SOICC funds to tie projects together
» Display trustworthiness

» Provide follow-through

» Gain assurance of “boss’ support”

» Maintain contacts with people in the network

INTERESTS + ABILITIES + PERSONALITY = CAREER CHOICE

The Netherlands Brings

Internationai Scope to OIS

Jan Sanders of the National Institute for Curriculum Development, The
Netherlands, described a unique occupational information system that
uses artificial intelligence. The system’s four major components include:
occupational information; Holland vocational training programs and their
content; academic subjects related to vocational training programs; and
sources of information for identifying factors related to vocational training.
An MS-DOS version of the system was demonstrated.

The data base included industrial fields (e.g., mining, tourism) and occupa-
tional groups based on information supplied by the user. The system also
includes occupational
information of other
European countries
and relationship with
the regulations in-
fluencing work.

The occupational data
component of the pro-
gram has information
on occupations within
the entire European
community including
occupational names,
certification, code,
educational institutions, working conditions, employment levels,
specializations, and possibilities for disabled persons (and adaptations

Jan Sanders
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Janice McCullough,
Delaware SOICC,
and Jonnie Griffin,
Alabama SOICC,
received awards for
Outstanding SOICC
Staff Members.

necessary to enable that person to work). Data are derived directly from
government agencies and institutions including labor unions and depart-
ments of health and education.

The program also tracks the autonomy and complexity of tasks on a five-
point scale, frequency performed, level of importance to predict new
trends, and the influence of new technology. This information can be used
to inform schools of the frequency and importance of tasks for curriculum
instructional units.

Snowbird Staff Volunteer Conference participants shadowed employees of Snowbird for one hour to
to Participate in Shadowing experience occupations in hospitality and tourism. Participants were
Workshop matched with employees in the various fields of hospitality. Participants

were provided with a list of questions to help them identify specific infor-
mation about work such as:

» Major tasks
» Salary range
» Non-pay rewards of the occupation
» Career ladders
» Education and training background
» What was liked most and least about the job
» Snowbird training
» Skills updating
» Influence on family life
» How they perceive the future
» How technology affects the job and the occupation
» Future occupational goals
To explore the relationship between academic subjects and occupational

fields, educators were asked to identity exampies of situations calling for

math problems, writing, history, art, and science that might apply to these
occupations.
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Counselor Education
Programs
Integrate CIDS

Consortium Creates
Economic Development
and Employer Planning
System

Mary Beth McCormac
of NOICC received the
first NOICC Career Ser-
vice Award. Mary Beth
has left NOICC to be-
come an elementary
school counselor. We
shall miss her many
contributions and
insights.

Two models for integrating CIDS into preservice and inservice counselor
education programs were discussed. Dr. Carlyle Gilbertson described a
special workshop at Pigeon Lake to meet Wisconsin School District Stand-
ards using career information and computer programs. The four-day pro-
gram provided an opportunity to develop curriculum for standards related
to Developmental Guidance, Education for Employment, Children at Risk,
and Career Exploration.

Dr. Howard Splete described the use of career information delivery sys-
tems in four graduate courses. Specific modules from the various career
information systems that can be used in training graduate students were
described. Activities for students using career information materials were
mentioned. Computer systems are also used in career counseling with
clients of the Adult Career Counseling Center. The presentations
demonstrated that the systems can be used effectively in pre-service and
inservice counselor education programs.

The Pennsylvania SOICC, Pennsylvania State Data Center at Pennsylvania
State University-Harrisburg, and the Institute for Research and Community
Service at Indiana University of Pennsylvania developed the Economic
Development and Employer Planning System (EDEP). EDEP was designed
to demonstrate the feasibility of sharing databases across state lines. A
national resource team of 40 members provided input. A tri-state consor-
tium was formed to build on existing resources and to test the feasibility of
joint development and the sharing of information systems across states.

Key issues in development of the system were:

» Identifying primary users of the system, such as economic
development organizations serving private sector employers

» Establishing a system of ownership, such as public domain with
NOICC as lead agency for implementation

» Determining the configuration, such as micro-computer system
with main frame linkage capabilities

» Establishing state roles and participation
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» Identifying the availability of data for sharing of databases across
state lines

» |dentifying the hardv-are and software requirements of the system

In closing, panel members Fritz Fichtner, Michael Behney, and Robert
Rittle reported that this project represents a beginning effort for SOICCs
and NOICC to reach out to employers to identify needs and adddress them
with NOICC/SOICC information.

Exemplary Guidance
Program Awards

The National Association of State Career Development/Guidance Super-
visors (NASCD/GS) presented their annual awards to two exemplary
programs.

The Canadian Valley Area Vocational School, El Reno, Oklahoma. Their
Comprehensive Guidance and Counseling Program views career guidance
as an integral part of the school. Their program begins with orientation
programs at elemen-

tary and junior high
levels. Recruitment,
assessment, counsel-
ing and enrollment of
high sc-col and adult
students into pro-
grams culminates in
job placement for pro-
gram completers.
The outcomes
fostered through the
program match the
National Career

Development Paul Peters and Donna Von Tungeln received

Guidelines and the exemplary awards frcm Barry Stern (right), Deputy
Vocational Guidance Assistant Secretary, Q'VAE, assisted by Gene Knutson
Program Standards (left) of ACT, awards sponsor.

developed for Okla-

homa Vocational Technical Schools. The philisophy of the program en-
compasses a holistic approach to career guidance and counseling,

El Cajon Valley High School, El Cajon, California. The Personalized
Education Plan (PEP) for all students in the schcol uses computers and sum-
mer conferences to develop a four-year computerized plan which is up-
dated yearly. No students fall through the cracks because of PEP and the
team concept of management. Each student is assigned alphabetically to a
counselor, a guidance specialist, and a vice principal. The three team
members work with each student and their parents/guardians for their four
years of high school. The united approach maximizes communication and
accessibility.

16
BEST COPY AVAILABLE

20



Participants List

Thirteenth Annual National SOICC Conference

Ron Ahlatrom

Manager, LMI

Utah tmployment Security
174 Social Hall Ave,

Salt Lake City, Utah 84111
(801)-533-2370

Lorraine Amico

Senior Policy Analyst

National Governors’ Association
444 N, Capitol St.

Washington, D.C. 20001
(202)-624-5346

Tina Ammon

Arizona Department of Education
1535 W. Jefferson Ave.

Phoenix, Arizona 85007
(602)-542-5074

JoAnn Amore

Jist Works, Inc.

1516 Woods #5
Normal, llinois 61761
(309)-452-3848

Wayne Anderson

Vice President, Pub. Group
Peterson’s

202 Carne%e Center
Princeton, New Jersey 08540
(609)-243-9111

Dennis Angle

Director

Kansas Careers

Bluemont Hall

Kansas State University
Manhattan, Kansas 66506
(913)-532-6540

Richard Armstrong
Employment Security Dept.
KG-1 1y &
Olympia, Washington 98504-5311

Robert N. Arnold

Program Officer
Mantana SOICC

P. O.Box 1728

Helena, Montana 59624
(406)-444-2741

Perise Asalele

JTPA Manager

Human Resources

American Samoa Government

Pago Pago, American Samoa 96799
(684)-633-4485

Ken Baer

Executive Director

State Job Training Coordinating Council
2012 Capital Circle

304 Osborne Bldg.

Tallahassee, Florida 32399-0690
(904)-487-2730

Andrea Baker

NW Regional Educational Laboratory
101 S.W. Main

Suite 500

Portland, Oregon 97204
(503)-275-9595

Phillip A. Baker

Director

Nebraska SOICC

550 South 16th St.
Lincoln, Nebraska 68509
(402)-471-9947

Liz Bamnett

Assistant Manager
Mississippi SOICC

P. O. Box 849

Jackson, Mississippi 39205
(601)-359-3412

Steve Bartenhagen

Assistant Director

Colorado Office of Business Development
Research

1625 Broadway #1710

Denver, Colorado 80202
(303)-892-3840

Jim Baxter

Vocational Guidance Supvr.

State Division of Vocational Education
650 West State St.

Boise, idaho 83720

(208)-334-3216

Andrew H. Bayes

Manager, Program Dev.

Dantes

Sanfley Field

Pensacola, Florida 32509-7400
{£04)-452-1063

Charles Beck, Jr.

Director

Colorado CIS

3800 York St.

Unit B

Denver, Colorado 80205
(303)-837-1000

17 ')1

Snowbird, Utah 4 August 20 - 22, 1990

Michael Behney

Director

Pennsylvania State Data Center
Room E-310, Olmsted Bldg.
Middletown, Pemnsylvania 17057
(717)-948-6180

Alfan Beidler

Computer Systems Consultant
Geomax

4509 Revere Dr.

Raleigh, North Carolina 27609
(919)-783-4989

Clifton B. Belcher

Director

North Carolina Dept. of Pub. :nstr.
Div. Vocational Ed.

116 W. Edenton St.

Raleigh, North Carolina 27603-1712
(919)-733-7362

James Bergin

Professor of Education
East Central University
Route 1, Box 250

Ada, Oklahoma 74820
(405)-332-9957

Donna M. Berkhof

Career Counselor/Project Dir
Great Falls Public Schools
2301 Sundance Drive

Great Falls, Montana 59404
(406)-727-6134

M. Sumyyah Bilal

Executive Director

EUREKA CACIS

130 33rd St., Room 408
Richmond, California 94804
(415)-524-4976

Doug Bischoff

Deputy Chief of Stafi
Govemor Norman H. Bangerter
Salt Lake City, Utah

Rebecca Blumenthal

Labor Market Economist
Job Service - LMI

174 Social Hall Avenue
Salt Lake City, Utah 84147
(801)-533-2725

Gertrude Bonaparte

Consultant, Career Guidance
Michigan Dept. of Education
Vocational-Technical Education Service
P. O. Box 30009

Lansing, Michigan 48909
(517)-335-037



13th Annual National SOICC Conference Participants List

Georgla A, Bond

Associate Coordinator

Kentucky SOICC

275 E. Main St.

2 Center

Frankfort, Kentucky 40621-0001
(502)-564-4258

Judith Bonniksen

Counselor

Southern Utah State College
351 W. Center

Cedar City, Utah 84720
(801)-586-5419

Ben Borden

Representative

Talent Assassment, Inc.

P. O.Box 5087

Jacksonville, Florida 32247-5087
(800)-634-1472

Less Boucher

Operations Manager

Iinois SOICC

217 E. Monroe St., Suite 203
S{)rlngﬂeld, linois 62706
(217)-785-0789

Marilyn Boyle

Associate Director
Massachusetts SOICC

C.F. Hurley Bidg., 2nd Floor
Boston, Massachusetts 02114
(617)-727-6718

Kay T. Brawley

Career Development Spec.
NoICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-7680

Sigurd Brivkalns

Executive Director

California SOICC

800 Capitol Mall, MIC-67
Sacramento, California 95814
(916)-323-6544

Michael Broggi

General Manager

Marketing and Financial Manager
32330 W. 12 Mi. Rd. #9
Farmington Hills, Michigan 48334
(313)-489-8585

Kay Brown

SOICC Specialist

Oklahoma SOICC

1500 W. 7th Avenue

Stillwater, Oklahoma 74074-4364
(405)-743-5425

Sherry Brown

National Sales Director

COIN Educational Products
3361 Executive Parkway S-302
Toledo, Ohio 43606
(419)-536-5353

Susan Brown

Executive Director
Maine SOICC

Station #71

Augusia, Maine 04333
(207)-289-2331

Judy Ann Buffmire

Executive Director

Utah State Office of Rehabilitation
250 East 500 South

Salt Lake City, Utah 84111
(801)-538-7530

LaMecia Burden
Oklahoma Dept. of Voc Tech
1500 W. 7th Ave.
Stillwater, Oklahoma 74074

Stan Butterworth

Executive Director
Arizona SOICC

P.O. Box 6123

Phoenix, Arizona 85005
(602 939-2038

Walter A. Cameron

Professor & Project Director
University of Tennessee

438 Claxton Addition

Knoxville, Tennessee 37996-3400
(615)-974-2574

Bill Caston

Manager

Mississippi SOICC

P. O. Box 849

Jackson, Mississippi 39205
(601)-359-3412

David Caulum
Coordinator

Wisconsin Career Information System

1025 W. Johnson

Room 1052A

Madison, Wisconsin 53706
(608)-263-5601

Ardis Cazeno
Chief, Occupational Research

Michigan Employment Security Comm.

7310 Woodward Ave,
Detroit, Michigan 48202
(313)-876-5300

Judy Chambley

Job Service Manager
PIC

1050 West Market Dr.
Vernal, Utah 84078
(801)-729-1211

i8

Pauline Chavez

SOICC Secretary

New Mexico SOICC

P. O.Box 1928

Albuquerque, New Mexico 87103
(505)-841-8455

Bob Ciauri

San Bernardino County Schools
601 N, “E”

San Bernardino, California 92410-3093

(714)-387-4439

Erwin M. Cohen

Ass’t Director of Research

IL Dept. of Employment Security
401 S, State

Chicago, Illinois 60605
(312)-793-5820

Brooke Collison

Assoclate Professor
Oregon State University
318 Education

Corvallis, Oregon 97331
(503)-737-4317

Jim Connelley

Workscience Corporation
7814 Carousel Lane Suite 400
Richmond, Virginia 23294
(804)-273-170

Bryn Cope
Orego~ State University Continuing
Higher Education
327 Snell Hall
Corvallis, Oregon 97331-1633
(503)-737-2676

John B. Cosgrove

MOICC Coordinator
Degt. of Jobs & Training
690 American Center

St. Paul, Minnesota 55101
(612)-296-2072

Robert A, Cottrell, Jr.

Statistician ||

LMID-ESC

P. O. Box 25903

Raleigh, North Carolina 27611
(919)-733-2936

Patty Cox

Research Coordinator
lllinois SOICC

217 E. Monroe St., Suite 203
Springfield, Illinois 62706
(217)-785-0789

Coy Cozart

Chief of Research & Plannin§

Arkansas Employment Security Division
P. O. Box 2981

Little Rock, Arkansas 72203
(501)-602-1543



13th Annual National SOICC Conference Participants List

Roger Crim

Executive Director
State Council on Vocational Education

Ten Fe:] St.
Concord, New Hampshire 03301-5022
(603)-225-4629

Gary Crossley
LMI & Research Director
ICESA
Hall of States, Suite 126
444 No. Capitol St. NW
Washington, D.C. 20001
(202)-628-5588

Vincent Dastolfo

User Service Rep.

Wisconsin Career Information System
1025 W. Johnson St.

Madison, Wisconsin 53706
(608)-263-4444

Juanita Davis

Coordinator of Career Guid.
D.C. Public Schools

415 12th St. NW
Washington, D.C. 20001
(202)-724-4185

Phyllis Dayao

Sr. User Services Specialist

Hawaii Career Information Delivery System
615 Piikoi Street #100

Honolulu, Hawaii 96814

(808)-548-5330

Ann DeAngelo

Guidance Program Specialist
New Jersey Dept. of Education
CN500

225 W. State St.

Trenton, New Jersey 08625
(609)-292-5850

Rebecca A. Dedmond

Supervisor

Virginia Dept. of Education

Career Education & Career Guldance
P. O. Box 6Q

Richmond, Virginia 23216
(804)-225-206'

Bruce Demay

Supervisor

NH Dept. of Employment Security
Market Information Bureau

32 South Main St

Concord, New Hampshire 03431
(603)-228-4125

Palmer DePaulls
Mayor
Salt Lake City
Salt Lake City, Utah

Barbara Derwart

Manager, OIS

New Jersey SOICC

Labor Bldg. CN056
Trenton, New Jersey
(609)-292-2682

08625

Hon, Ramon Diaz-Comez

Chairman

Puerto Rico SOICC
P.O.Box 6212

San Juan, Puerto Rico 00936
(809)-723-7110

Lionel Dixon

Director General

Employment & Immigration Canada
Occupational & Career Information
Place du Ponaﬁe Phase IV, 5th Floor
Hull, Canada K1A OJ9
(819)-953-7434

Bill Dobson

OES Supervisor

FL Dept. of Labor & Employment Security
2012 Capital Circle, SE

Suite 200, Hartman Bldg.

Tallahassee, Florida 32399-0674
(904)-488-1048

Kris Dobson

Granite School District
340 East 3545 South
Salt Lake City, Utah 84115-4697

Rey Domingo

Research Statistician

Dept. of Labor & Industrial Relations
830 Punchbow! St. Room 304
Honolulu, Hawaii 96813
(808)-548-3209

Harry N, Drier

President

CETA

1236 Langston Drive
Columbus, Ohio 43220
(614)-457-2878

Jasmin Duckett

Director

Maryland SOICC

1100 N. Eutaw St., 205
Baltimore, Maryland 21201
(301)-333-547

Elizabeth Ducolon

Voc. Guidance Consultant
vT Dg:l. of Education

State Office Bldg.
Montpelier, Vermont 05401
(802)-828-3131

Daniel B. Dunham
Director
Oregon State University Continuing
Higher Education
327 Snell Hall
Corvallis, Oregon 97331-1633
(503)-737-2676

19

James H. Dziedzic

Guidance & Evaluation Consultant
Riverside Publishing Co.

8045 O’Connor Dr. 4-C

River Grove, lliinois 60171
(312)-283-3539

Rebecca W. Eleazer

ES-Labor Market Analyst
SCESCAMI

1550 Gadsden St.

Colurabia, South Carolina 29202
{803)-737-2660

Dee Esser

Executive Director
Virginia SOICC

703 E. Main St.

Richmond, Virginia 23211
(804)-786-749

Carolyn Evans

Program Specialist

Bureau of Career Development
Florida t. of Education
Florida Education Center
Tallahassee, Florida 32399
(904)-488-0400

Keith Ewald

Director

Ohio Bureau of Employment Services
Labor Market Information Div.
P.0.Box 1618

Columbus, Ohio 43215
(614)-644-2689

Rich Feller

Professor of Counseling & Career Dev.
Colorado State Univers t;(

Schwol of Occup. & Ed. Studies

Ft. Collins, Colorado 80523
(303)-491-6879

Francis Ferry

CFKR Career Materials, Inc.
11860 Kemper Rd.
Auburn, California 95603
(800)-525-5626

Vern Fessler

Granite School District
340 East 3545 South
Sait Lake City, Utah 84115-4697

Fritz fichtner

Executive Director

Pennsylvania SOICC

1224 Labor & Industry Bld%
Harrisburg, Pennsylvania 17120
(717)-787-8646

James H. Fliehler

Education Consultant
Department of Education
Grimes Bldg.

Des Moines, lowa 50319
(515)-281-4709



13th Annual National SOICC Conference Participants List

John Flores

Deputy Assistant Secretary of Labor
Emg:loyment & Training Administration
U.S. Department of Labor

200 Constitution Avenue, NW
Washington, D.C. 20210

Harry ). Fouche

Research Economist

llinois Dept. of Employment Security
401 S, State

Zhicago, lllinois 60605
1312)-793-9548

Barry Fowler

Director

Utah State Office of Rehabilitation
660 South 200 East

Salt Lake City, Utah 84111
(801)-533-6999

LaVern Franzen

Council Member

Nebraska Council on Vocational Education
E421 Nebraska Hall

Linooln, Nebraska 68588-0551
(402)-472-3339

Joseph Fraulo

Registration Manager

Riverside Publ./Houghton Mifflin
101 Campus Drive

Princeton, Pennsylvania 08540
(800)-733-9897

Richard C. Froeschle

Executive Director

Texas SOICC

TEC Building, Room 526T
15th & Congress

Austin, Texas 78778
(512)-463-2399

Pamela Frugoli

oIS ipecialist
NOICC

2100 M Street NW, Suite 156
Washington, D.C. 20037
(202)-653-5665

Raymond Gallerani

Sr Nat, Eval. & Guid. Cons.
Riverside Publishing

2550 Becklemeade Ave.
Suite 135, LB 14

Dallas, Texas 75237
(214)-780-7294

Paul M. Garcla

Cabinet Secreta

New Mexico DOL

P.0O.Box 1928

Albuquerque, New Mexico 87102
(505)-841-8409

Dorothy Gattis

Suprv Labor Market Analyst
Texas Employment Commission
15th and Congress

Austin, Texas 78778
(512)-463-3188

Rafael Gautier

Statutoz Member

Puerto Rico SOICC

P. O. Box 6212

San Juan, Puerto Rico 00936
(809)-723-7110

H. B. Gelatt

Consultant

30 Farm Road

Los Altos, California 94024
(415)-967-8345

Carlyle Gilbertson

Dept. Chair/Professor

University of Wisconsin-Stout
Harvey Hall 237
Menomenie, Wisconsin 54751
(715)-232-2252

joni K. Gilton

Manager, CiDS

Texas SOICC

TEC Building, Room 526T
15th & Congress

Austin, Texas 78778
(512)-463-2399

George K. Glass

LOICC Coordinator

Louisiana SOICC

1000 Scenic Way

Gaton Rouge, Louisiana 70804
(504)-342-5151

Robert Goldberg

Marketing Manager

Houghton Mifflin

One Memorial Drive

Cambridge, Massachusetts 02142
(617)-252-3000

Jane Goodman

Associate Director

Continuum Center

Oakland University

478 O’'Dowd Hall

Rochester, Michigan 48309-4401
(313)-370-3033

Clifford L, Granger
Executive Director
Georgia SOICC
148 International Blvd.
Atlanta, Georgia 30303
(404)-656-3177

Kenneth Gray

Crag's Econometrics
P. O. Box 2257
Sandy, Utah 84091-7533

20

Dean Griffin

President

PAVE, The Education & Training Foundation
208 N. Washington St.

Alexandria, Vicginia 22314

(703)-683-054

Jennie L, Griffin

Assistant Director

Alabama SOICC

Bell Bldg , Suite 400

207 Montgomery St.
Montgomery, Alabama 36130
(205)-242-2990

Jeanne Griffith

Associate Commissioner

National Center for Education Statistics
Data Development

555 New Jersey Ave. NW Room 400
Washington, D.C. 20208.5650
(202)-357-6395

Leigh H. Hammond

Ass’t to the President

NC Dept. of Community Colleges
200 W. Jones St.

Raleigh, North Carolina 27603-1337
(919)-733-7051

Jim Hanna

Chief, Employ. Sec. Research
Employment Security Department
500 East Third St.

Carson City, Nevada 89713
(702)-687-4550

Naomi Harada

LMI Research Supervisor
Hawaii Dept. of Labor

830 Punchbowl St. Room 304
Honolulu, Hawali 96813
(808)-548-6470

Nancy Hargis
Executive Director
Oregon SOICC
876 Union Street NE
Salem, Oregon 97311
(503)-378-8146

James Harris

Director

Colorado SOICC

1391 N. Speer

Denver, Colorado 80204
(303)-866-4488

June L, Harris

Legislative Specialist

U.S. House of Representatives
Committee on Education & Labor
B-346C Rayburn House Office Bldg.
Washington, D.C. 20515
(202)-225-4368



13th Annual National SOICC Conlerence Participants List

Debonh Y. Hart

Principal Secretary
Georgla SOICC

148 International Bivd.
Atlanta, Georgia 30303
(404)-656-3177

Orrin G. Hatch

U.S. Senate

135 Russell Building
Washington, DC 20510-4402
(202) 224-5251

Josephine Hayslip
Associate Professor
Plymouth State College
Plymouth, New Hampshire 03264
(603)-536-5000

Sandy Hazouri

School Counseling Consuftant

North Carolina Dept. Public Instr.
116 W. Edenton St.

Raleigh, North Carolina 27603-1712
(919)-733-4396

Bruce Heath

Supervisory Economist

Job Service - LMI

174 Social Hall Ave.

Salt Lake City, Utah 84147
(801)-533-2396

Sandra M. Heath

Labor Market Analyst Supvr.

LA Dept. of Employment & Training
1001 N. 23d

Baton Rouge, Louisiana 70804
(504)-342-3154

William V. Herbein

Manager

Ohio Rehabilitation © ~rvices Comm.
400 E. Campus View divd.
Columbus, Ohlo 43235-4604
(614)-438-1292

Richard J. Herbst
Deputy Director
Economic Development Administration
Operational, Planning & Analysis
14th & Constitution Ave, NW
Washington, D.C. 20230
(202)-377-5353

Jesus Hernandez-Rios

Executive Director

Puerto Rico SOICC

P. O.Box 6212

San Juan, Puerto Rico 00936
(809)-723-7110

Lincoln T. Higa
Program Director

Hawaii Career Information Delivery System

615 Piikol Street #100
Honolulu, Hawaii 96814
(808)-548-5330

Sherry Hobbs

Executive Secretary
Mississippi SOICC

P. O. Box 849

Jackson, Mississippi 39205
(601)-359-3412

Peter Hogg

Resource Planner

Vermont SOICC

P. O. Box 488

Montpelier, Vermont 05601
(802)-229-0311

Kim Holaway

Guidance Counselor

Marana Unifled School District
11279 W. Grier

Marana, Arizona 85653
(602)-742-0795

. £, Bill Hollenback

Director of COE

Ferris State University
7646 E. 13 Milz Road
Paris, Michigan 49338
(616)-796-2872

Prudence B. \olton

Executive Director

Connecticut SOICC

25 industrial Park Road
Middletown, Connecticut 06457
(203)-638-4042

Chatles O. Hopkins

Oklahoma Dept. of Voc-Tech
1500 W. 7th

Stiliwater, Oklahoma 74074-4364
(405)-377-2000

Valorie Hopkins

Executive Director

Nevada SOICC

1923 N. Carson St., Suite 211
Carson City, Nevada 89710
(702)-687-4577

Nancy Howard

Outreach Specialist

Wisconsin Career Information System
1025 W. Johnson St.

964 Education Science Bldg.
Madison, Wisconsin 5371
(608)-263-5451

Kenneth B. Hoyt

U. Distinguished Professor
Kansas State University
Bluemont Hall

Manhattan, Kansas 66506
(913)-532-5541

Lynne Hufziger
Consultant

Vocational Educavon-Dept. of Education

912-E Rutledg:.' Bldg.
1429 Senate St.
Columbia, South Carolina 29201
(803)-734-8442

21

Angeleen Hunter

Assistant Director

South Carotina SOICC

P. O. Box 995

Columbia, South Carolina 29202
(803)-737-2733

Henry L. Jackson

Director

Iltinois Dept. of Employment
Economic Information & Analysis
401 South State St.

Chicago, lllinois 60605
(312)-793-2316

Les Janis

Director

Georgia CIS

Box 1028

University Plaza
Atlanta, Ceorgia 30303
(404)-651-3100

Claudia Jarrett

Vocational Director
Snow College

150 E. 100 N.
Ephraim, Utah 84627
(801)-283-4021

Christine jensen
Counseling Supervisor
Alaska Dept. of Education
P. O. Box
Juneau, Alaska 99811-0500
(907)-465-2842

Lynn jensen
Specialist
tah State Office of Education
Counseling & Career Development
250 E. 500S.
Salt Lake City, Utah 84111
(801)-538-7851

Douglass Jex

Chair

Utah SOICC

324 S. State

Salt Lake City, Utah 84103
(801)-538-8760

Jim Johnson

Manager, Occup. Info. Group
Employment Dev. Dept., LMI Div.
800 Capitol Mall MIL 57
Sacramento, California 95814
(916)-427-4952

Arthur Jordan

Chief, Research/LM|

Oklahoma Employment & Security
Will Rogers Bldg.

Room 308

Oklahoma City, Oklahoma 73105
(405)-557-7265



13th Annuai National SOICC Canference Participants List

Carmela M. Joseph

Data Analyst

New Jersey Dept. of Education
225 W. State St., CN500
Trenton, New jersey 08625
(609)-292-5822

Kate Kahle

Data Base Technlcian
Montana SOICC
P.O.Box 1728

Helena, Montana 59624
(406)-444-2741

Joan Karls

User Services Specialist

Wisconsin Career Information System
1025 W. Johnson $t.

Madison, Wisconsin 53706
(608)-263-4748

Robert F, Kessler

FLOIS Manager

Bureau of Labor Market Information
Dept. of Labor & Employ. Sec.
1320 Executive Center Dr,

Rm. 210, Atkins Bldg.

Tallahassee, Florida 32399-0674
(904)-488-7397

Anne Kilgore

Omgon State University Continuing
HigherEducation

327 Snell Hall

Corvallis, Oregon 97331-1633
(503)-737-2676

Joyce Kinnison

Consultant

STM Systems Com.

Box 4495

Cary, North Carolina 27519
(919)-469-0081

Gordon Kitchen

JTPA Program Director

Uintah Basin Assoc. of Governments
120 So. 100E.

Roosevelt, Utah 84066
(801)-722-4518

Christina Klein

Labor Economist

Alaska Dept. of Labor - Research & A.ialysis
P. O. Box 25501

juneau, Alaska 99802-5501
(907)-465-4508

Gene Knutson

American Coll::se Testing Program (ACT)
2201 North Dodge St.

lowa City, lowa 52243

(319)-337-1052

Linda Kobylarz

Consultant

Kobylarz & Assoc.

349 Jerome Ave.

Burlington, Connecticut 06013
(203)-583-9846

Eileen Kolynich

Chronicle Guidance Publications, Inc.
P.0.Box 1190

Moravia, New York 13118
(315)-497-0330

Carol Kososki

Director

South Carolina SOICC

1550 Gadsden St.

Columbia, South Carolina 29207
(803)-737-2733

Ronald Kutscher

Associate Commissioner
Bureau of Labor Statistics

600 £ Street NW, Room 92156
Washington, D.C. 20212
(202)-272-5381

David L. Laird

Director - LMI
$.C. Employment Security Commission
P, O. Box 995

Columbia, South Carolina 29202
(803)-737-2660

Roger Lambert

Director

Vocational Studies Center\WCIS
Rm. 964

1025 W. Johnson

Madison, Wisconsin 53706
(608)-263-2704

Claude LaPointe

Manager, Marketing/Sales
Careerware/STM Systems Corp.
2220 Walkley Road

Ottawa, Ontario, K1G 512
(613)-737-7373

Fay G. Larson

Director

Nebraska CIS

3321 North 67th

Lincoln, Nebraska 68507
(402)-472-2570

Vicki Lau

Research Statisticlan

Dept. of Labor & Industrial Relations
830 Punchbowl St., Room 304
Honolulu, Hawali 96813
(808)-548-3209

Evelyn Lavaty

Direc. -, Guidance & Counseling
NE artment of Education

Box 94987

Lincolr, Nebraska 68529
(402)-471-4811

Leanne Law

Associate Editor

Vocational Studies Center
1025 W. Johnson St,
Madison, Wisconsin 53706
(608)-263-4023

22

Dorothy Lawso:n

Grant Coordinator

Eastern Il Unlversla'

Rm. 2108 Buzzard Bldg.
Charleston, lllinois 61920
(217)-581-2116

Charles Lehman
Directo:
New Mexico SOICC
P. 0. Box 1928
Albuquerque, New Mexico 87103
(505)-841-8455

Bill Lesh

Career Development Specialist
Department of Education
Salem, Oregon 97310

(503) 378-5585

Juliette N, Lester

Executive Director
NOICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-5665

Francie Lindner

NW Regional Educational Lab.
101 S.W. Main, Suite 500
Portland, Oregon 97204
(503)-275-9602

Valerie Lioyd

OIS Specialist
NOICC

2100 M Street NW
Suite 156

Washington, D.C. 20037
(202)-653-7680

Phyllis Lobdell

Educator Liaison

USAF Recruiting

Randolph AFB

Randolph AFB, Texas 78150-5421
(512)-652-4477

Robert Lofft
Clearinghouse Coordinator
ACSCI
1787 Agate St.
Univensity of Oregon
Eugene, on 97403
(503)-346-3996

Nancy H. MacCormac

Executive Director

North Carolina SOICC

1311 St. Mary’s St.

P. O. Box 27625

Raleigh, North Carolina 27611
(919)-733-6700

Ronald E. Madsen

State Director for Senator Orin Hatch
Salt Lake City, Utah



13th Annual National SOICC Conference Participants List

Patolo Mageo

SOICC Director

Dept. of Human Resources
American Samoa SOICC

American Samoa Government

Pag;) Pago, American Samoa 96799
(684)-633-4485

Garth Mangum

Human Resources Institute
University of Utah

1539 Preston St.

Salt Lake City, Utah 84108
(801)-582-5499

Dan Marrs

Coordinator

Notth Dakota SOICC

Box 1537

1600 E. Interstate Suite 14

Bismarck, North Dakota 58502-1537
(701)-224-2733

Ron Martiner

New Mexico DOL

P.O.Box 1928

Albuquerque, New Mexico 87102
(505)-841-8409

Miguel Martinez-Williams

Stalutonz Member

Puerto Rico SOICC
P.O.Box 6212

San juan, Puerto Rico 00936
(809)-723-7110

Marilyn Maze

The Vocational Resource
2017 Cedar St.

Berkeley, California 94709
(415)-644-2771

Barbara McCallum

Careerware

2220 Walkley Road
Ottawa, Ontario, K1G 5L2
(613)-737-7373

Belinda McCharen

Coordinator, Voc. Guidance
Oklahoma Dept. of Vo-Tech
1500 W. Seventh Ave.
Stillwater, Oklahoma 74074
(405)-743-5158

Larry McClure

Program Director

Northwest Regional Educational Laboratory
101 S.W. Main Suite 500

Portland, Oregon 97204

(503)-275-9597

mary Beth McCormac

OIS Speclallst

MOICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-5671

Janis P, McCullough

Management Analyst
Delaware SOICC

P. Q. Box 9029

Newark, Delaware 19714
(302)-368-6963

joe McDaniel

Branch Dir/Guidance Services
Mississippi Dept. of Education
P. Q. Box 771

Jackson, Mississippi 39205
(601)-982-4446

Mike McElroy

OES Program Director

BLS, GAO Bldg. Room 2913
441 G St. NW

Washington, D.C. 20212
(202)-523-1684

James K. McFadden

Executive Director
Delaware SOICC

P. O. Box 9029

Newark, Delaware 19714
(302)-368-6962

George McGuire

Director

West Virginia SOICC

1600 1/2 Washington St. East
Charleston, West Virginia 25311
(304)-348-0061

Bruce McHardy

Labor Economist

Alaska Dept. of Labor - Research & Analysis
P. O. Box 25501

Juneau, Alaska 99802-5501
(907)-465-4508

Mark McKenzie

Assessment Counselor

Salt Lake Communitn College
1040 West 700 Sout

Salt Lake City, Utah 84105
(801)-328-5518

Bruce McKinlay
Executive Director
Career Information System
1787 Agate Street
Eugene, Oregon 97403
(503)-346-3872

Richard Melk

Planner Manager

State Job Training Coordinating Council
2012 Capital Circle

304 Osborne Bldg.

Tallahassee, Florida 32399-0690
(904)-487-2730

Debra Mies

User Representative

Wisconsin Career Information System
1025 W. Johnson St.

Madison, Wisconsin 53706
(608)-263-5053

23

Diane Mae Miller

Consultant

MN Dept. of Education
9308 Capltol Square Bldg.
550 Cedar St.

St. Paul, Minnesota 55101
(612)-296-5086

James W. Miller, Jr.

Marketing Specialist

D.C. Rehabilitation Admin.
605 G Street NW
Washington, D.C. 20001
(202)-727-0971

Juliet Mitler

Consultant

317 Kertess Avenue
Worthington, Ohio 43085
(614)-436-8004

ChuckMollerup

Director

Idaho SOICC

650 West State St.
Boise, Idaho 83720
(208)-334-3705

Al Moore

Executive Director

lowa SOICC

200 E. Grand

Des Moines, lowa 50309
(515)-281-8076

Eleanor Morgenthau

DIRECTIONS

640 Muriel Ct.

Tallahassee, Florida 32303
(904)-422-2080

Bob Murdock

IE.abolr Econongist D
mployment Secur| ept.
SOgEaYst Third St. Y
Carson City, Nevada 89713
(702)-687-4550

Michael Neill

National Career Information System
1787 Agate St.

Eugene, Oregon 97403
(503)-346-3872

Richard Nelson

Executlve Director
D.C.PIC

P. O. Box 685
Farmington, Utah 54025
(801)-546-0288

Mildred T. Nichols

Executive Director

Rhode Island SOICC

22 Hayes St.

Providence, Rhode Island 02908
(401)-272-0830



13th Annual National SOICC Conference Participants List

Betty Nicholson

Program Analyst

NOICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-5671

Nick Nydegger

:Lrlr'\‘. Egonomc;téic l}nalyst
aho t. of Employment
317 Mal?npSt. ploym
Boise, Idaho 83735
(208)-334-6177

David J. Nyhan

Executive Director

New York SOICC

Room 400 Bldg. 12

State Campus

Albany, New York 12240
(518)-457-6182

Katrina 7. Olin
SOICC Assistant
New Hampshire SOICC
64B Old Suncook Rd.

Concord, New Hampshire 03301-5134

(603)-228-3349

Harvey Ollis

OIS Specialist

NOICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-5671

Gerald T. Olson

Consultant

LA County Office of Education
9300 Imperial Highway
Downey, California 90242
(213)-922-6599

Jan |, Olson

School Counselor
National Training Cadre
2613 S. Newton

Sioux City, lowa 51106
(712)-274-1799

Reta D. Oram

Executive Director

Utah SOICC

174 Social Hall Ave.

Salt Lake City, Utah 84147
(801)-533-2028

Lauri Ostrander
Research Analyst
NH Div. of Economic Development
P. O. Box 856
Concord, New Hampshire 03301
(603)-271-2341

Sandra L, Owers

Research Analyst lll

Div. of job Development & Training
221 Metro Dr.

Jefferson City, Missourl 65109
(314)-751-7897

Tom Owens

R&A Analg't
Arkansas

P. O, Box 2981

Little Rock, Arkansas 72203
(501)-682-1543

Oscar Pagan

Statutoz Member

Puerto Rico SQICC

P.O. Box 6212

San juan, Puerto Rico 00936
(809)-723-7110

Frederick Pang

Research & Statistics Chief
Hawali Dept. of Labor

830 Punchbowi St. Room 304
Honolulu, Hawaii 96813
(308)-548-7439

Michael }. Paris

Executive Director
Wyoming SOICC

P. O. Box 2760

Casper, Wgomlng 82602
(307)-235-3642

Chrystal Partridge

Executive Director

Tennessee SOICC

500 James Robertson Parkway
11th Floor

Nashville, Tennessee 37245-1600
(615)-741-6451

Lynda Peaton
Assoclate Director

PDest. of Economic & Community Dev.

Box 849
Jackson, Mississippi 39205
(601)-359-3448

Nancy §. Perry

Guidance Consultant
ME t. of Education
State House Station #23
Augusta, Maine 04333
(207)-289-5925

Paul N. Peters

Consultant

California DOE

721 Capitol Mall

Sacramento, California 95814
(916)-323-0566

Bob H. Philbeck

Deputy Director

Vocational Rehabilitation

P. O. Box 26053

Raleigh, North Carolina 27611
(919)-733-3364

24

t
iployment Security Division

G. James Pinchak

Associate Director

Ohio Dept. of Education
48 Orchard Drive
Worthington, Ohio 43085
(614)-466-2095

James Poelstra

Services Program Manager

Kent County Social Services

415 Franklin St, SE

Grand Rapids, Michigan 49506
(616)-247-6147

Theodore N. Popoff

Executive Director
Indianapolis SOICC

10 N. Senate Avenue

Room 101

Indianapolis, Indiana 46204
(317)-232-8548

Jack Prince

Plannin, Manager

TN Dept. of Labor

501 Union Bldg.

6th Floor

Nashville, Tennessee 37243-0658
(615)-741-1031

Rom'd E. Putz

Proj. Mgr. Multi-State Pilot

Dept. of Labor

200 Constitution Avenue NW
Washington, D.C. 20210
(202)-535-0174

Victor P. Racicot

Executive Director

New Harv.ashire SOICC

648 Old Suncook Rd.

Concord, New Hampshire 03301-5134
(603)-228-3349

Carolyn Rackley

Sr. Field Marketing Rep.
Educational Testing Service
250 Piedmont Ave.

Suite 1240

Atlanta, Ceorgla 30062
(404)-524-4501

Bob Rafferty

Chief, Research & Analysis
MT Dept. of Labor & Industry
P. O. Box 1728

Helena, Montana 59624
(406)-444-2430

Karen G. Rainey

Liaison Officer

Ohio Bureau of Workers’ Compensation
Rehabilitation Div.

106 N. High St., Room 710

Columbus, Ohic 43215
(614)-466-6373



13th Annual National SOICC Conference Patticipants List

Kay Raithel

Director

Missourl SOICC

421 East Dunklin St.

Jefferson City, Missourt 65101
(314)-751-3800

Armando Ramos-Toro

President

Puerto Rico SOICC
P.O.Box 6212

San Juan, Puetto Rico 00936
(809)-723-7110

Janice Reilly

Publisher, Information Prod.
Houghton Mifflin

One orial Drive

‘ambridge, Massachusetts 02142
717)-252-3000

Chr. i Reynolds

Research Economist

IL Dept. of Commerce & Comm. Affairs
620 E. Adams

Springfield, lllinols 62701
(217)-782-1438

Virginia Riser

National Account Rep.
Educational Testing Service
701 Brazos Suite 350
Austin, Texas 78701
(512)-478-8191

Rabert Rittle
Faculty Assoclate

213 Clark Hall, IUP
Indiana, Pennsylvania 15701
(412)-357-452

Judy Rodenstein

Project Manaesr
University of Wisconsin
1025 W. Johnson St.
Madison, Wisconsin 53706
{608)-263-4367

Zelda Rogers

Program Specialist Supvr. |
Department of Education
Florida Education Center
Tallahassee, Florida 32399
(904)-48C-0400

John J. Romanek

Labor Market Software Spec.
Texas SOICC

TEC Building, Room 526T
15th & Congress

Austin, Texas 78778
(512)-463-2399

Steve Rosenow

Natlonal Crosswalk Service Center
lowa SOICC

200 East Grand

Des Molnes, lowa 50309
(515)-281-4231

Neal H. Rosenthal

Chlef, Dlv of Occup. Outlook
Bureau of Labor Statistics

600 E St. NW (Rm. 9216)
Washington, D.C. 20212
(202)-272-5382

Karen Ryals

Director

Adult & Vocatlonal Education
P. Q. Box F

Juneau, Alaska 99801
(907)-465-4685

Robbie Coleman Ryan

Operations Analyst |

Louisiana SOIC

P. O. Box 94094

Baton Rouge, Louisiana 70804-'v94
(504)-342-5150

Gregory B, Sampson
Director
Employment Security Commission
Center for Labor Market

Information & Analysis

Box 25903
Raleigh, North Carolina 27611
(919)-733-2936

’.H.P. sandm

2{0 ect Manager

P. O. Box 2041
Enschede, Holland,
The Netherlands
053-840-840

Alvaro A. Santos

Vice President

NMI Coll

P. O. Box 149

Saipa~ Northern Marianas 96950

Mark }. Schaff

Director

Ohio SOICC

415 South Front St.
Columbus, Ohio 43215
(614)-644-2689

Jeremy P, Schrauf

Research Director

NYS Dept. of Labor

State Campus, Bldg. 12

Albany, New York 12240-0020
(518)-457-6181

Pat Schwallie-Giddis

Program Specialist

Bureau of Career Development
228 Colllns Bidg.

Tallahassee, Florida 32399
(904)-488-0400

Thomas S. Scopp

Chief, Labor Force Stat Br
Commerce, Bureau of Census
Housing & Household Economic
Statistics Division

Room 302-Iverson

Washington, D.C. 20233
(301)-763-8199

Laurence H, Seidel

Director

New Jersey SOICC

Labor Bldg.

CNO056

Trenton, New Jersey 08625
(609)-292-2682

Paulette Shaw

Labor Market Economist
Job Service - LM

174 Social Hall Ave.

Sait Lake City, Utah 84147
(801)-533-2294

Kevin Shelley

Computer Programmer

Wisconsin Career Information System
1025 W. Johnson St.

Madison, Wisconsin 53706
(608)-263-7123

Penelope Shenk

Assistant Director

lowa SOICC

200 E. Grand Ave,

Des Moines, lowa 50309
(515)-281-8075

Robert Sherer

Director

Michigan SOICC

Box 30015

Lansin Mlchlgan 48909
(517)-373-036

Curtle Shumaker

Executive Director

Oklahoma SOICC

1500 W. 7th Ave.

Stillwater, Oklahoma 74074-4364
(405)-743-5198

Mary Louise Simms

Executive Director

Alabama SOICC

Bell Bldg., Suite 400

207 Montgomery St.
Montgomery, Alabama 36130
(205)-242-2990

Rodney Slack

OIS Specialist

NOICC :
2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-7680



13th Annual National SOICC Conference Participants List

Gregory P, Smith

Coordinator of IR & -val.

Colorado Community College & Occ.
o iyﬁe’s" Blvd

1391 N. r .

Sulte 600 pee

Denver, Colorado 80204-2554
(303)-620-4059

Jan Smith

User Services Manager

Alaska Career Information System
Box F

Goldbelt Bldg.

Juneau, Alaska 99811
(907)-465-2980

Hugo H. Soll

OIS Manager

Arizona SOICC

1300 West Washington
SC-897)

Phoenix, Arizona 85005
(602)-542-3871

Lavinia B, Sparkman

Consultant

P.O. Box 477

Macon, Mississippl 39341
(601)-726-5945

Howard H. Splete

Professor

Oakland University

522 O’Dowd Hall
Rochester, Michigan 48309
(313)-370-4173

Jan Staggs
Executive Director
lllinois SOICC
217 E. Monroe St., Suite 203
Springfield, lllinois 62706
(217)-785-0789

Pat Stanley

National Cadre

Career Development Guidelines
5151 State Univ. Dr.
CSULA-FSCS Dept.

Los Angeles, California 90032
(213)-343-4630

Patrick Stanley

Executive Director
rlawali SOICC

830 Punchbowl
Honolulu, Hawali 96813
(808)-548-3496

Barry E. Stern
Deputy Ass’t Secretary
U? Department of Education
400 Maryland Ave.
Washington, D.C. 20202
(202)-732-2251

Bruce Steuernagel

Labor Market Analyst

MN Dept. of Jobs & Training
390 N. Robent St.

St. Paul, MInnesota 55101
(612)-296-8716

Don L. Strait

Coordinator of Voc Ed Admin
Kansas State Dept. of Education
120 E. 10th St.

Topeka, Kansas 66612
(913)-296-4920

Eric Suber

Manager of Database Pub.
Peterson’s Guides, Inc.

202 Carnegie Center
Princeton, New Jersey 08540
(609)-243-9111

Don C. Sullivan

Information Lialson/Manager
Kentucky SOICC

275 E. Main St.

2 Center

Frankfort, Kentucky 40621-0001
(502)-564-4258

Mike Sylvester

Labor Economist

Utah Dept. Employ. Serv.
174 Social Hall Avenue
Salt Lake City, Utah 84111
(801)-533-2149

Carol Tegen

Houghton Mifflin

One Memorial Drive

Cambridge, Massachusetts 02142
(617)-252-3092

Glenn R. Thomas

Bureau Chief

Bureau of Career Development

State of Florida Dept. of Education
Florida Education Development Center
Tallahassee, Florida 32399
(904)-488-0400

D. Ross Thomson

Coordinator, Info Services

New York State Education Dept.
One Commerce Plaza, Suite 1612
Albany, New York 12234
(518)-473-3291

John Tirinzonie

Labor Economist

Connecticut Labor Dept.

200 Folly Brook Bivd.
Wetherstield, Connecticut 06118
(203)-566-7506

Mark A. Torres

LMI Specialist/Planner
Texas Dept. of Commerce
8317 Cross Park

Austin, Texas 78752
(512)-834-6256

26

Ralph Towler

Statistical Analyst

GA Dept. of Lahor

148 International Blvd.
Atlanta, Georgia 30303
(404)-656-3177

Dennis Van Den Heuvel

State Guidance Consultant
Wisconsin Dept. Public Inst,
125 S. Webster

Madison, Wisconsin 53707
(608)-266-2829

John Van Zant

Associate Director

Ventura County ROP

465 Horizon Circle
Camau.llo, California 93010
(805)-987-8135

Mary Susan Vickers

Director, Labor Mkt Infor.

SD Department of Labor

420 South Roosevelt St.

Aberdeen, South Dakota 57402-4730
(605)-622-2314

Robert Vinson

SOICC Director
Massachusetts SOICC

19 Staniford

Boston, Massachusetts 02114
(617)-727-6718

Donna Von Tungeln

Director of Student Services
Canadian Valley Area Vo-Tech
6505 E. Highway 66

El Reno, Oklahoma 73036
(405)-262-2629

Paul R. Voss

Professor

University of Wisconsin-Madison
316 Agriculture Hall

Madison, Wisconsin 53706
(608)-262-9526

Pat Waldren

Wintergreen Software, Inc.

913 Arabella St.

New Orleans, L ouisiana 70115
(504)-897-9817

Mary M, Walker

Communications

NOICC

1617 Colston Dr.

Chevy Chase, Maryland 20815
(301)-588-3904

Janet Wall

Personnel Res. Psychologist
DOD Testing Center

99 Pacific St.

Suite 155A

Monterey, California 93940
(408)-655-4000

30



13th Annual National SOICC Conference Participants List

Amy L, Walz
Economist
BLS
441 G, St. NW
GAO Bldg. Rm. 2913

Washington, D.C. 20212
(202)-523-1870

Laura B. Ward
Guidance & Placement Coord.

Mont%mefy Area Vocational Center

1400 W. 5th St
Montgomery, Alabama 36106
(205)-269-3780

Larry Wardle

Director, LMI

Utah Employment Security
174 Social Hali Ave.

Salt Lake City, Utah 84111
(801)-533-2014

Winlfred Warnat

Director, Offlce of Vocational &
Adult Education

U. S. Department of Education
330 C Street NW #4315
Washington, D.C. 20202
(202)-732-2441

Amanda Watlington

Marketing

COIN Educational Products
3361 Executive Parkway
Toledo, Ohio 43606
(419)-536-5353

Walton E. Webb

Coordinator

NOICC

2100 M St. NW, Suite 156
Washington, D.C. 20037
(202)-653-5671

Lois S. Weihe
Dean, Title Il

Eastern lowa Comm. College Dist.

306 W. River Drive
Davenport, lowa 52801
(319)-322-.5015

Michael Wellenzien
Director
Utah St. Office of Rehabilitation
1595 West 500 South
Salt Lake City, Utah 84104
(801)-533-4420

Tom Wells
Research Analyst

Div. of Job Development & Training

221 Metro Driv .
Jefferson Clt‘, Missourt 65109
(314)-751-7897

Karen Wempen

MIS Operations Manager
IL Rehabilitation Services
623 E. Adams St
Springfield, Illinois 62705
(217)-782-2928

John G. Wessels

Program Analyst
ETA Reglon V

525 Gnffin St.
Dallas, Texas 75202
(214)-767-4962

Susan M. White

Information Specialist
Kansas Careers

Bluemont Hall

Kansas State University
Manhattan, Kansas 66506
(913)-532-6540

Duane L. Whitfield

Srstems Analyst

Florida Education & Training
Placement Information Program
107 W. Gaines Room 201
Tallahassee, Florida 32399
(904)-487-0900

Alvin Williams

Research & Statistical Offer
Dept. of Labor, BLS

P. O.Box 3359

Charlotte Amalie, Virgin Islands
08803-3359

(609)-776-3700

Etta M. Williams

Executive Director

D.C. SOiICC

500 C Street NW
Washington, D.C. 20001
(202)-639-1090

7 1]

Janice L. Williams

Actg Chief, Special Init. Br
Rehabilitation Services Admin.
605 G. St. NW

Washington, D.C. 20011
(202)-727-0943

Mary A, Williams

Secretary

NOICC

2100 M Street N.W.
Suite 156

Washington, D.C. 20037
(202)-653-5671

Randall E. Williams

SOICC Director

Kansas Dept. of Human Resources
401 Topeka

Topeka, Kansas 66603
(913)-296-2387

Dave Winefordner

Meridian Education Corporation
236 E. Front St.

Bloom’ngton, lllinols 61701
(309)-827-5455

Warren Wolff

President

Career Passports, Inc.
1319 Spruce St

Boulder, Colorado 80302
(303)-449-1631

Anne Wolfinger

Director

Montar:a CIS

1412 1/2 Eighth Ave.
Helena, Montana 59601
(406)-444-1444

Ted Woodhouse

Executive Director
Washington SOICC

212 Maple Park, MS KG-11
Olympia, Washington 98504
(206)-438-4803

James F. Woods

OIS Specialist

NOICC

2100 M Street NW

Suite 156

Washington, D.C. 20037
(202)-653-5665



A SPECIAL THANKS to the Vendors
who brought to the conference their
state-of-the-art products to keep
participants up-to-date on the latest
in career information developments.

MARK YOUR CALENDARS and plan
to attend the Fourteenth Annual
National SOICC Conference to be
held at the Albany Hilton, Albany,
New York on July 22-24, 1991.

Highlights prepared by:

NOICC Training Support Center

Northwest Regional Educational Laboratory
101 S.W. Main Street, Suite 500

Portland, Oregon 97204
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